WOMEN LAWYERS ASSOCIATION

OF LOS ANGELES

______________________________________________________________________________

Request for Evaluation for Judicial Office (Appointment or Election)

______________________________________________________________________________

A.
POSITION(S) SOUGHT:
___________________________________________                               Appointment  by: ____________    (Appointing Officer/Agency);  or
Election on: _____________           (Election Day)

B.
FULL NAME:

_________________________________________________


Office Address




Home Address

___________________________________________________________________


___________________________________________________________________


___________________________________________________________________


Telephone Number:  ______________
Telephone Number:  ______________

C.
REFERENCES:

Providing names, addresses and telephone numbers, please identify a minimum of thirty-five references that we may contact with respect to your legal ability and qualifications for the office you are seeking.  Attorneys should include and identify judges familiar with your work as well as co-counsel, opposing counsel, superiors and co-workers.  Commissioners and Judges should include and identify counsel who have appeared before you and the presiding judge of the court on which you have been sitting.  (NOTE:  These people may be contacted by WLALA in its evaluation; however, our inquiries are not limited to those persons listed.)  WLALA will proceed with evaluation upon receipt of at least 30 responses from references, including at least 5 from opposing counsel. An expedited rating process requiring only 10 confidential questionnaires may, at the discretion of the Committee, be used to evaluate Applicants who have been evaluated within the last twenty-four (24) months who are seeking a different judicial office than their original evaluation.  The 10 evaluators must be different evaluators from those who evaluated the applicant previously.
D.
OTHER INFORMATION:

Please complete and furnish to WLALA any Application that you provided to the Governor’s Office (whether or not this evaluation involves a Governor’s appointment), or update your Application previously submitted to WLALA.  Please also attach a copy of your resume and, on additional sheets, any supplemental information which you believe would help us evaluate your candidacy, including responses to the following:

1.
Identify any bar association activities with which you have been involved in the last five years.

2.
Identify any community activities with which you have been involved in the last five years.

3.
Describe the nature and extent of any free legal services you have provided to non-profit organizations, indigent individuals and others, including the names and addresses of such organizations and/or individuals, where appropriate.

4.
Describe the most important issues facing women today and explain briefly your beliefs with respect to such issues.

5.
Outline anything which you have done or any aspect of your practice that you believe demonstrates your concern for equality for all people and a recognition by you of societal prejudices often suffered by women, minorities, and the economically disadvantaged.

6.
What do you see as the role of a person in the position you seek in addressing any of the problems you have described, above?

7.
Please list all additional activities or qualifications which you feel especially qualify you for the position you are seeking.

 .


E.
LEGAL WRITING:


Attach two examples of your legal writing or other written evidence of your legal ability (i.e., reported cases, etc.).

F.
CONFIDENTIALITY:


All evaluations received by the WLALA Appointive Office Committee will be kept confidential and will not be revealed to the applicant.  All deliberations of the WLALA Appointive Office Committee and Board of Governors will be held in strict confidence.  However, since references will be contacted, any confidentiality regarding the fact you are seeking our endorsement may be destroyed.

The final WLALA rating will be communicated to the Applicant and the Appointing Officer.  In addition, the rating may, at the discretion of the WLALA Executive Committee, be communicated to the WLALA membership, on the WLALA website, or to the press.  The substance of the interview, evaluations, letter to the appointing authority, and Application shall be kept confidential.
I hereby specifically authorize the Appointive Office Committee to contact the references named in this questionnaire and others who may have information concerning this application.

I agree that I have read and understand the definitions of the ratings to be used by the Appointive Office Committee of WLALA, which are attached to this application as Attachment “A”.  I further agree that I am aware that I will not be permitted to withdraw my Request once a completed Request has been received by WLALA and that WLALA will rate the Applicant based upon the information contained in the Request and based upon any references or evaluations received by WLALA.  I am aware that WLALA reserves the right not to issue an evaluation if the required number of thirty (30) evaluations, including five (5) from opposing counsel, if applicable to the employment of the Applicant, are not received by WLALA, and/or if I do not participate in the required interview before the Committee.

I agree that the rating given by WLALA shall not constitute the basis for any claim or suit for defamation, libel slander, or any other tort and that by consenting to the evaluation process of WLALA I agree to waive any such claims and the right to pursue any such claims in any court proceeding.
______________




___________________________________

Date






Signature

ATTACHMENT A

Definitions of Rating

Definition of Ratings to be used by the Judicial Office Committee (“Committee”) of the Women Lawyers Association of Los Angeles (“WLALA”) in rating Applicants (‘Applicant’) for Appointment to Judicial Office:

1. 1
 Exceptionally Well Qualified: In addition to meeting the requirements for a rating of “Well Qualified,” possessing qualities and attributes considered to be remarkable or of extraordinary superiority so that such person is deemed to be fit to perform the judicial function with distinction.

1.2
 Well Qualified: In addition to meeting the requirements for a rating of “Qualified,” possessing qualities and attributes considered to be worthy of special note as indicative of a superior fitness to perform the judicial function with a high degree of skill and effectiveness.

To receive a rating of “Well Qualified,” in addition to the above, an Applicant must demonstrate an active commitment both to women’s rights and human rights generally. The length of time an Applicant has dedicated to these principles, in addition to the nature and type of activity engaged in, will be looked at in order to determine an Applicant’s level of active commitment. Recognizing that there are a variety of ways in which a person can demonstrate commitment to women’s rights and sensitivity to human rights, consideration can be given both to active membership in organizations and to the nature and quality of the Applicant’s involvement in the community, workplace and/or home.

1.3 
Qualified: Possessing qualities and attributes considered necessary to equip a person to perform the judicial function satisfactorily.

In order to receive a rating of “Qualified,” an Applicant must qualify under all three of the evaluation guidelines set forth in § 1.7 and demonstrate a threshold level of competence. Without the demonstrated level of competence, either as an attorney or as a judge, an Applicant will not receive a rating of ”Qualified” no matter how many feminist, humanist, or other qualities the Applicant possesses.

A fundamental goal of WLALA is the promotion of the equality of women in the legal profession and in society generally. The Applicant must display consciousness that discrimination against women does exist in a variety of forms, that it is detrimental to all people, that laws prohibiting discrimination should be enacted, honored, and enforced and that repeal of laws perpetuating discrimination should be sought. To receive a rating of “qualified” the Applicant must possess among her/his personal beliefs an understanding of, appreciation for and a support of the fundamental goals of WLALA.

To receive a ‘Qualified” rating, an Applicant must possess a belief in fundamental human rights.  The Applicant must appreciate that discrimination on the basis of race, religion, national origin or ethnic background, physical disability, marital status, economic status, age or sexual orientation is as invidious as that based on gender.  No person whose philosophy allows such discrimination should be endorsed by WLALA, regardless of that person’s commitment to women’s rights.

1 .4 
Not Seasoned: Possessing qualities and attributes which demonstrate potential for qualification after further experience.

1 .5 
Not Qualified: Possessing less than the minimum qualities and attributes considered necessary to perform the judicial function satisfactorily.

1.6 
Abstain: Abstaining from rating an Applicant for any reason.

Evaluation Procedures

1.7 
WLALA will examine an Applicant seeking evaluation under the following three categories:

A. 
Professional Competence

Included among the qualities which would tend to establish the Applicant’s competence are:

a. Intelligence;

b. Analytic ability;

c. Legal knowledge;

d. Capacity for organization;

e. Writing ability demonstrated by at least two writing samples filed under the Applicant’s name in a civil or criminal proceeding, or a writing which demonstrates the Applicant’s knowledge of some aspect of the law and the ability to analyze and apply it;

f. Ability to express her/himself orally and in writing;

g. Experience with various aspects of legal practice, including courtroom experience; the Applicant shall have actual courtroom experience or be able to demonstrate an understanding and working knowledge of the Rules of Evidence, Rules of Civil and/or Criminal Procedure;

h. Conscientiousness; and

i. Thoroughness of preparation for and execution of duties.

B. Commitment to Women’s Rights and Feminist Principles

C. Sensitivity to Human Rights Generally

1.8 
An Applicant shall be advised in writing prior to the Applicant submitting a Request for Evaluation for Judicial Office (“Request”) that the Applicant will not be permitted to withdraw her/his Request once a completed Request has been received by WLALA.  The Applicant shall be advised that it is the policy of WLALA that once a completed Request has been received, WLALA will rate the Applicant based upon the information contained in the Request and based upon any references or evaluations received by WLALA.  (See Exhibit “A”).  The Applicant will also be advised that WLALA reserves its right not to issue an evaluation if the required number of thirty (30) evaluations, including five (5) from opposing counsel, if applicable to the employment of the Applicant, are not received by WLALA and/or the Applicant does not participate in the required interview before the Committee.
1.9 
An Applicant shall be advised in writing that the rating given by WLALA shall not constitute the basis for any claim or suit for defamation, libel, slander or any other tort, and that by consenting to the evaluation process of WLALA the Applicant agrees to waive any such claims and the right to pursue any such claims in any court proceeding.
